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Abstract—Today, data has growth tremendously. It has been 

one of valuable resources to determine success and failure of 

an organization. The need to manage and analyse the data 

for organization's performance has increased. Suitable 

technology identified for this purpose is Business 

Intelligence and Analytics (BIA). BIA implementation is a 

huge project and one of success factor identified by previous 

researcher is clear requirement analysis process. This paper 

presents the requirement analysis model for the 

implementation of Business Intelligence and Analytics in 

Performance Management (BIAPM). It was developed 

based on literature review and empirical study using 

phenomenology approach. The model explains the required 

process, input and output of requirement analysis for 

BIAPM implementation. It help researchers and 

practitioners the capabilities to better understand 

requirement analysis process in three difference 

perspectives that are Business Intelligence, Analytics and 

Performance Management.   

 

Index Terms—requirement analysis, business intelligence, 

business analytics, performance management 

 

I. INTRODUCTION 

The evolution of Information Technology era had led 

to the tremendous growth of data in organisations. Data 

has become an important asset in the organization and it 

had increase awareness in the importance of data 

management. Data not only important for report purposes 

but also to gain insight of data. Thus, data collection and 

analysis process has become major concern in business 

performance management. Business Intelligence and 

Analytics (BIA) is a suitable technology to collect, 

integrates, analyse and view data for this purpose. Its 

capabilities include both report generation from 
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integrated data and data analytical processing to obtain 

data insight.  

Previous research studies have been conducted to 

measure BI implementation in Malaysia and had found 

out that its implementation is still in moderate level [1]. It 

also reveal that BI implementation in Malaysia is lack in 

analytical practice. This indirectly impacts the 

organizational performance management, such as strategy 

formulation and increasing performance effort. Therefore, 

a research for Business Intelligence and Analytics 

implementation in managing organizational performance 

(BIAPM) needs to be done especially in requirement 

analysis aspects. 

Requirement analysis had been identified as one of 

success factor and become important base in software 

development [2]–[4]. Therefore, to implement Business 

Intelligence and Analytics in Performance Management 

(BIAPM) it is important to perform requirement analysis 

systematically. However, there are still some weaknesses 

in requirement analysis of Business Intelligence and 

Analytics (BIA) that needs to be focused [5]. Past 

research had identified that current requirement analysis 

methods are unable to cover BIA needs due to its 

complexity [6]. In addition, BIA implementation covers 

various levels of users such as top management, 

managers, executives and data analyst. This increases the 

difficulties and challenges in its implementation. 

Therefore, the objective of this research is to identify 

requirement analysis process suitable for BIAPM process. 

To achieve this objective, theoretical and empirical study 

has been conducted. During theoretical study has 

analyzed previous researches in three main areas that are 

Business Intelligence, Analytics and Performance 

Management. It is to identify current process and practice 

that had been discovered by other researcher. Meanwhile 

the empirical study is conducted by interviewing business 

intelligence, analytics and performance management 
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experts to identify current process and practice, issues 

and problem arise in their organization towards BIA 

implementation.  

Section II of this article explains previous research in 

business intelligence, business analytics, performance 

management and requirement analysis in BIA. It then 

follows by discussion on empirical study and findings in 

Section III. Section IV presents the proposed model. 

Finally, section V concludes this paper with a conclusion. 

II. RELATED RESEARCH 

A. Business Intelligence 

Business Intelligence (BI) technology is well known in 

business world which basically support decision making 

process especially for the executives, managers and 

analyst to improve their decision making [7]. It consists 

of application and technology to extract, synchronize, 

integrate and store data so that large amount of data could 

be accessed and analyzed [8]. BI assists organization to 

analyze the past and what has happened by turning 

available data into information and delivers for decision 

maker [9]. 

BI architecture consists of five main components to 

support its implementation. The first component is data 

source that contain databases from various platform and 

external formatted data files. All these data will be 

extracted by second component known as Extract, 

Transfer and Load (ETL) application. ETL will extract 

data from data source, classify them into subjects, merge 

and purify the data before load into Data Warehouse (DW) 

[10]. Next, data will be stored in DW as the third 

component. It stores subject oriented, integrated, non-

volatile and time variant data [11]. The forth component 

is analysis engine that consist of online analytical process 

(OLAP) server that enable fast data access and analysis. 

It also consists of data mining engine to process 

algorithm for analytics activities. Final component is end 

user application as interface for user to visualize data in 

dashboard, scorecards and reports.  

BI has been implemented in many organizations to 

ensure continuous improvement efforts as efficient as 

possible. Its ability had influence the global market of BI 

software to increase each year and it is predicted that total 

spend of global spend in BI software will reach USD 17.7 

billion by 2016 (Computerworld, 2013). However, 

requirement analysis is an important factor in the 

successful BI implementation [2]–[4]. 

Indeed, few studies have been done about BI 

requirement analysis methodology, still there are no 

standardization of methodology has been outlined [12]. 

There are two main phases in Requirement Analysis 

Model; the first phase known as Early Requirement while 

the second phase is Late Requirement. Covering the 

whole process of requirement analysis, BI practitioner 

could choose between three (3) main approaches in BI 

implementation that are data driven or also known as 

supply driven, goal driven and user driven or also known 

as demand driven [13].  

B. Business Analytics 

Business Analytics (BA) systems encompass the 

people, processes and technologies involved in the 

gathering, analysis and transformation of data used to 

support managerial decision-making (Negash 2004; 

Watson and Wixom 2007; Jordan and Ellen 2009). 

Decision-makers use comprehensive reporting, dash-

boarding and online analytical processing (OLAP) 

technologies to improve and enhance their decision-

making capabilities. BA also includes statistical analysis, 

data visualisation, predictive modelling and forecasting 

systems. BA is widely used as an umbrella term that 

includes earlier and complementary systems such as 

decision support and business intelligence systems [14]. 

There are several factors leading to the rise of analytic 

phenomena, such as complex and competitive 

organization environment nowadays. Most organizations 

are aware that the level of competition to maintain 

organization position in market is very intense and 

requires immediate action to preserve the continuity of 

the organization's performance. This improves the 

analysis needs to identify and to anticipate trends and 

respond more quickly and accurately [15], [16].  

Factors that require analytical emphasis is the need of 

continuity of planning, operation and management of a 

more holistic assessment. The organization not only 

requires data for planning and action but the data need to 

be analysed to evaluate and further improve the existing 

planning and action [17]. It is these factors which led to 

the more analytical attention in the implementation of BI. 

The number of organizations is using analytics to gain a 

competitive edge sharp increase to 57% within a year 

[18]. Organizational awareness of the importance of data 

analysis to improve decision-making processes has also 

increased. This resulted in many organisations intend to 

improve the existing system with multiple BI tools and 

analytic [19].  

There are two main analysis groups in data analysis 

that are descriptive and inference analysis. Descriptive 

method is a method that organises, summarize, and 

display data in an easy and full of information. It includes 

graphs and numerical techniques. This method is the most 

popular use for displaying data in the BI system and it has 

been used by many organizations. However inference 

analysis technique had been less explored. It is the 

method used to draw conclusions about the characteristics 

or population based on data from a sample. Most analysis 

tools that use inference methods are applied in generating 

expectations, estimation or decision making. Among the 

analytical tools identified are analysed interdependence 

between causal link analysis 'what-if' analysis and 

regression [16], [17]. The combination of various analysis 

techniques will enable organisations to control 

performance, identify how it differs from the target and 

make corrective measures [19]. 

C. Corporate Performance Management 

Performance management is a process of planning, 

controlling and managing organisational and individual 

performance. Therefore, the term Corporate Performance 
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Management (CPM) is used to differentiate the use of 

managing performance at organisational level and 

individual level. Based on previous research, CPM could 

be define as a process to manage information to ensure 

strategy development and implementation could increase 

organizational performance [20], [21].The main objective 

is to understand organizational condition and control 

organizational performance to achieve stakeholder goals. 

It consist of a few main process that are identify vision 

and mission, identify key success factors, define 

organizational structures, develop strategy and action 

plans, identify key performance measures, setting target, 

evaluate performance and define reward system [22]–[25]. 

The implementation of Business Intelligence and 

Analytics in CPM could increase effectiveness in 

managing performance especially in providing closed-

loop support that integrates strategy development with 

data management technology.  

D. Requirement Analysis  

Requirement analysis in BIA development is more 

challenging than the traditional application development 

since it involves different level of users expert. It also 

needs to visualize integrated information according to 

different user needs. Past research has suggest three 

approaches of requirement analysis in Business 

Intelligence that are data driven approach, user oriented 

approach and goal oriented approach [4], [26].  

Data-driven approach, also known as supply driven 

approach focuses on sources of operational data as the 

basis for the study requirements before building the scope 

and functions of Business Intelligence [11], [27], [28]. 

This approach is the first requirement proposed collection 

methods. However, after identify drawback from Data-

driven approach, user-driven approach had been proposed. 

User-driven approach emphasizes the involvement of 

system users in getting the needs of Business Intelligence 

[27], [29], [30]. The third approach is goal driven 

approach that requires high involvement of the top 

management of the organization. Corporate strategy and 

organizational objectives must be aligned with the needs 

of the development of business intelligence [31]–[34]. In 

this study, all approaches have been merged and 

integrated to strengthen the requirement analysis process 

and overwhelm and minimise its weaknesses.  

III. THE EMPIRICAL STUDY : ANALYSIS AND FINDINGS 

This research investigated the integrated process of 

requirement analysis for Business Intelligence and 

Analytics (BIA) in Corporate Performance Management. 

The main objective of this research is to understand 

current requirement analysis implementation and to 

identify its holistic process view by integrating business 

intelligence, analytics and performance management 

needs. Therefore qualitative research using 

phenomenology approach has been chosen to understand 

research subject through participants experience and 

perspectives. Phenomenology approach is an 

investigating strategy to identify essence of human 

experience about the phenomenon describe by participant 

[35]. The understanding of real human experience is the 

main findings of this research. It applies deep information 

digging process to discover pattern and relation for each 

process.  

This empirical study is conducted using interview 

method to gain input from experts. It is divided into 

stages, namely planning, interviews and data analysis. At 

the planning stage, the interview questions were designed 

based on findings obtained from the literature review. It 

consists of three parts, namely the implementation of 

business intelligence, analytics and performance 

management. Next appropriate and relevant respondents 

have been identified to ensure the reliability of the 

information obtained.  

A. Demographic 

The respondents selected in this research consist of BI 

practitioners and consultants who involve with BIA 

development and implementation. Each participant has 

extensive experience in BI development and held high 

position in their organization. For the purposes of this 

study, purposeful and snowball sampling technique was 

used to identify the participant. As a result, a total of 7 

participants were identified from the various backgrounds 

of the organization. The determination of sample size for 

this study is based on several factors, among them time, 

resources and the degree of saturation [36].  

B. Data Analysis and Findings 

The collected interview data was analysed using 

qualitative approach suggested by [35]. It had gone 

through 7 analysis steps, started with data preparation that 

transcript audio into text. The process continued with 

read the text, data coded, theme construction, identified 

relation between themes, defined theme and information 

verification. Inductive and deductive techniques applied 

to identify the processes involved in identifying the 

requirement analysis process of the BIAPM. Based on the 

collected data, main items in BIAPM Requirement 

Analysis had been extracted as shown in Table I. 

TABLE I. CLASSIFIED ITEMS WITH SAMPLE RESPONSES 

Item Sample Response 

Requirement 

Elicitation 

So first we need to identify their requirements 

[P1] 
First we identify requirement of our organisation 

[P3] 
Usually, I will ask when you got BI, what do you 
want to analyse? Probably for decision making or 

just to show the overall company performance 
[P4] 

Identify Data 

Source 

To integrate it you should study all data source 

available in the company. Then you should map 
it so that you know which data is identical with 

other. [P6] 
After define requirements, we should identify its 

data sources [P1] 
Determine 

Data Security 

Normally we identify level of data access and 
security in requirement analysis process [P2] 

Design 

Storyboard 

Storyboard design should be sketch in 

requirement analysis process. It is better to sketch 

it for user so they can visualize their needs. [P2] 
Then I need to know whether they want to view it 

with tablet or mobile.[P4] 
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Identify 

software & 
hardware 

From user requirements that had been identified, 

we can match it with suitable software. [P1] 

Data Model 
From the requirement analysis process, the most 
important is the data model to help understand 

the business. [P6] 

Identify 

organizational 
objectives 

First we need to identify their target towards 
customer and check their business rules. Then 

check their company strategic objectives, its role 

and what they want to achieve. Then need to 
clarify business improvement opportunity. All 

this information need to be analyse to identify the 
requirements [P1] 

Develop 
strategy 

It is better if requirements from top management 

are translated into organizational strategy. It will 
help developer to identify their needs and from 

where those data could be retrieve. [P5] 

Define KPI & 

targets 

Before start, they should refine their goals and 
KPIs [P1] 

It is important for user to identify their KPIs, it 

will be a bit difficult for BI development if the 
user not clear with what they want to achieve 

[P2] 

Identify 
success factor 

They should done their gap analysis and identify 
key success factors. It should be clear before start 

build this technology [P1] 

Data definition 

Documentation 

Normally we identify the needs from our 
experience and we also get opinion from head of 

each university. We define each words to unify 
its meaning [P3] 

Requirement 

Specification 
Documentation 

We will discuss about their requirements and 

prepare requirement report [P7] 

 

IV. THE BIAPM REQUIREMENT ANALYSIS MODEL 

As a result, the information been divide into three main 

themes that are the requirement analysis process, input 

for requirement analysis and output from requirement 

analysis process that useful for other BIAPM 

implementation. Fig. 1 shows the BIAPM Requirement 

Analysis Model. 

A. Input 

In Input theme, the source for user requirement has 

been identified within four main processes. The first 

process is strategic planning that consists of activities to 

increase the target achievement of strategic goals. Among 

activity that generate inputs for requirement analysis 

process is identify corporate vision, mission and 

objectives; strategy development; and defining KPIs and 

targets. Within analytics process, the process of 

identifying success factor and development of analytics 

model also contribute to BIAPM requirement. 

Nevertheless, the reports generated from performance 

monitoring activities and decision making process in 

various meetings also could be used as important inputs 

to draw holistic requirements in BIAPM projects.  

B. Process 

The second theme that has been constructed is 

requirement analysis process itself. The process begins 

with requirement elicitation which analyses all gathered 

inputs. It is a process to identify, refine and consolidate 

detail requirements based on organizational objectives, 

KPIs, targets and organizational success factors from 

every level of user. Then the requirement analysis 

process continues to identify data source required to 

support user requirements. 

In addition, data security levels need to be identified 

for BIAPM development and adaptation. It will enable 

BIAPM to be used in different management level with 

data access restrictions. Next is the process of identify 

visual requirement that is a process to sketch storyboard 

to translate user requirement visually. Finally is to 

identify software and hardware requirements in BIAPM 

implementation. 

C. Output 

Final theme that has been constructed is output from 

requirement analysis process. It consists of requirement 

specification documentation that will be as guide in BI 

development. The requirement specification consists of 

functional and non-functional requirement that has been 

highlighted by the user for BIAPM development. Another 

output that produced by requirement analysis process is 

data definition documentation that contains reference of 

data definition used in BIAPM. It will preserve 

consistency in the data dictionary that will be used by 

different levels of users.  
Another output from requirement analysis process is 

data model that maps data sources into one standard 
format. Data model could be used as reference in data 
warehouse and ETL development. It also will produce 
storyboard design that had been approved by user for 
visual and interface development. Final aspect from 
requirement analysis process is to produce software and 
hardware requirements. Since BIAPM is large technology 
project, its development normally will be done by stages 
and these documents will help scalability software and 
hardware preparation. 

 

Figure 1. BIAPM requirement analysis model 
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V. DISCUSSION 

This study has proposed a requirement analysis model 

in implementation of Business Intelligence and Analytics 

in Managing Organizational Performance. Six processes 

in analytics and performance management that become 

input in requirement analysis process have been identified. 

In requirement analysis process, five main stages need to 

be executed that are requirement elicitation, identify data 

source, identify data security, storyboard design and 

define software & hardware. These processes produce 

documentations and assist in software and hardware 

strategy and plan.  

One of the main challenges in this study is to obtain 

view in analytic perspectives since it is consider as a new 

area and exposure in BI implementation in Malaysia. 

However, the propose requirement analysis model is 

strengthened by the findings from literature study as well 

as the empirical findings discussed in this paper. To 

determine the applicability of this model, it has been 

applied in a case study conducted in two different 

organisations. The case study has validated the model. 

VI. CONCLUSION  

Implementation of business intelligence and analytics 

in managing organizational performance is a trend 

nowadays. However, many organizations still face 

difficulties to obtain user requirements for its 

implementation. In this paper we have presented the 

empirical study which has been done to discover 

requirement analysis process in Business Intelligence and 

Analytics implementation. The approach involves 

interviewing business intelligence experts in various 

domains. The proposed model can be used as a guideline 

for practitioners in analysing requirements for BIAPM.  

ACKNOWLEDGMENT 

This research is funded by the Fundamental Research 

Grant Scheme, Malaysia Ministry of Higher Education 

which was granted under Universiti Kebangsaan 

Malaysia (FRGS/1/2015/ICT04/UKM/02/1). 

REFERENCES 

[1] I. L. Ong and P. H. Siew, “An empirical analysis on business 

intelligence maturity in Malaysian organizations,” Intenational J. 

Inf. Syst. Eng., vol. 1, no. 1, pp. 1–10, 2013. 
[2] E. Hull, K. Jackson, and J. Dick, Requirements Engineering, 

London: Springer-Verlag, 2005. 

[3] A. Chakraborty, M. K. Baowaly, A. Arefin, and A. N. Bahar, “The 
role of requirement engineering in software development life 

cycle,” J. Emerg. Trends Comput. Inf. Sci., vol. 3, no. 5, pp. 723–
729, 2012. 

[4] M. Golfarelli, “From user requirements to conceptual design in 

data warehouse design–a survey,” Data Wareh. Des. Adv. Eng. 
Appl. Methods Complex Constr., vol. 1, 2010. 

[5] D. Wells, “Business requirements for BI,” TDWI’s Best BI, vol. 9, 

pp. 42–45, 2012. 

[6] P. Britos, O. Dieste, and R. García-martínez, “Requirements 

elicitation in data mining for business intelligence projects,” Adv. 
Inf. Syst. Res. Educ. Pract., vol. 274, pp. 139–150, 2008. 

[7] S. Chaudhuri, U. Dayal, and V. Narasayya, “An overview of 
business intelligence technology,” Commun. ACM, vol. 54, no. 8, 

pp. 88–98, Aug. 2011. 

[8] H. Wang and S. Wang, “A knowledge management approach to 
data mining process for business intelligence,” Ind. Manag. Data 

Syst., vol. 108, no. 5, pp. 622–634, 2008. 
[9] Y. Shi and X. Lu, “The role of business intelligence in business 

performance management,” in Proc. 2010 3rd International 

Conference on Information Management, Innovation Management 
and Industrial Engineering, 2010, pp. 184–186. 

[10] L. Muñoz, J. N. Mazón, and J. Trujillo, “Measures for ETL 
processes models in data warehouses,” in Proc. the First 

International Workshop on Model-driven Service Engineering and 

Data Quality and Security, 2009, p. 33. 
[11] W. H. Inmon, Building the Data Warehouse, 5th ed. John Wiley & 

Sons, 2005. 
[12] S. Saroop and M. Kumar, “Comparison of data warehouse design 

approaches from user requirement to conceptual model: A 

survey,” in Proc. 2011 International Conference on 
Communication Systems and Network Technologies, 2011, pp. 

308–312. 
[13] N. H. Z. Abai, J. H. Yahaya, and A. Deraman, “Requirements 

engineering model for the integration of performance management 

system with business intelligence and analytic,” Int. J. Adv. 
Comput. Sci. Its Appl., vol. 4, no. 3, pp. 8–12, 2014. 

[14] R. Cosic, G. Shanks, and S. Maynard, “Towards a business 
analytics capability maturity model,” in Proc. 23rd Australian 

Conference in Information System, 2012, pp. 1–11. 

[15] S. Viaene and A. V. D. Bunder, “The secrets to managing business 
analytics projects,” MIT Sloan Manag. Rev., vol. 53, no. 1, pp. 64–

70, 2011. 
[16] M. Schläfke, “A framework for business analytics in performance 

management,” Int. J. Product. Perform. Manag., vol. 62, no. 1, pp. 

110–122, 2013. 
[17] T. Klatt, M. Schlaefke, and K. Moeller, “Integrating business 

analytics into strategic planning for better performance,” J. Bus. 
Strategy, vol. 32, no. 6, pp. 30–39, 2011. 

[18] F. Balboni and S. Cook, “Analytics in the boardroom. 

Accelerating competitive advantage,” IBM Glob. Bus. Serv. Exec. 
Rep. Bus. Anal. Optimisation., pp. 1–16, 2012. 

[19] IBM, “The broad spectrum of business analysis,” New Approaches 
to Information Analysis Enable Outperforming the Competition, 

2012. 

[20] D. Isaev, “Development of performance management systems,” in 
Proc. 2011 International Conference on Information Management, 

Innovation Management and Industrial Engineering, 2011, pp. 
168–171. 

[21] J. Broadbent and R. Laughlin, “Performance management systems: 

A conceptual model,” Manag. Account. Res., vol. 20, no. 4, pp. 
283–295, Dec. 2009. 

[22] D. Otley, “Performance management : A framework for 
management control systems research,” Manag. Account. Res., vol. 

10, no. November 1998, pp. 363–382, 1999. 

[23] A. Ferreira and D. Otley, “The design and use of performance 
management systems: An extended framework for analysis,” 

Manag. Account. Res., vol. 20, no. 4, pp. 263–282, Dec. 2009. 
[24] A. Ferreira, D. Otley, and K. Langfield, “The design and use of 

management control systems : An extsmith, and M. control,” The 

Design and Use of Management Control Systems : An Extended 
Framework for Analysis, 2005. 

[25] R. S. Kaplan and D. P. Norton, “Mastering the management 
system,” Harvard Bus., no. January 2008, pp. 1–17, 2008. 

[26] N. H. Z. Abai, J. Yahaya, and A. Deraman, “User requirement 

analysis in data warehouse design : A review,” in Proc. 
International Conference on Electrical Engineering and 

Informatics, vol. 8, 2013, pp. 769–774. 
[27] N. Jukic and J. Nicholas, “A framework for requirement collection 

and definition process for data warehousing projects,” in Proc. the 

International Conference on Information Technology Interface, 
2010, pp. 187–192. 

[28] A. Sarkar, “Data warehouse requirements analysis framework : 

Business-object based approach,” Int. J. Adv. Comput. Sci. Appl., 

vol. 3, no. 1, pp. 25–34, 2012. 

[29] R. Winter and B. Strauch, “Information requirements engineering 
for data warehouse systems,” in Proc. the 2004 ACM Symposium 

on Applied Computing - SAC ’04, 2004. 

212© 2016 J. Adv. Inf. Technol.

Journal of Advances in Information Technology Vol. 7, No. 3, August 2016



[30] Y. Guo, Sh. Tang, Y. Tong, and D. Yang, “Triple-driven data 
modeling methodology in data warehousing: A case study,” in  

Proc. DOLAP ’06: 9th ACM International Workshop on Data 

Warehousing and OLAP, 2006, pp. 59–66. 
[31] P. Giorgini, S. Rizzi, and M. Garzetti, “GRAnD : A goal-oriented 

approach to requirement analysis in data warehouses,” in Proc. 
DOLAP ’05: 8th ACM International Workshop on Data 

Warehousing and OLAP, 2005, pp. 1–31. 

[32] J. N. Mazon, J. Pardillo, and J. Trujillo, “A model-driven goal-
oriented requirement engineering approach for data warehouses,” 

Adv. Concept. Model. Appl., pp. 255–264, 2007. 
[33] A. Pourshahid, G. Richards, and D. Amyot, “Toward a goal-

oriented , business intelligence decision-making framework,” E-

Technologies Transform. a Connect. World., pp. 100–115, 2011. 
[34] L. Jiang, D. Barone, D. Amyot, and J. Mylopoulos, “Strategic 

models for business intelligence,” Conceptual Modeling-ER 2011, 
Berlin Heidelberg: Springer, 2011, pp. 429–439. 

[35] J. W. Creswell, Qualitative Inquiry and Research Design : 

Choosing Among Five Approaches, 2012. 
[36] J. Laforest, Guide to Organizing Semi-Structured Interviews with 

Key Informant, vol. 11. Canada: Quebec, 2009. 
 

 

 
 

Nur Hani Zulkifli Abai

 

is Senior Information 
Technology Officer at Northern University of 

Malaysia (UUM). She obtained her masters 

degree from Northern University of Malaysia 
(UUM) in 2010, and is PhD at The National 

University of Malaysia (UKM). Her research 
interests are business intelligence, business 

analytics, requirements engineering, data 

warehousing and cloud computing.

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dr. Jamaiah H. Yahaya

 

is Associate 

Professor at the National University of 
Malaysia (UKM). She received her masters 

from University of Leeds, UK (1998), and 
PhD from The National University of 

Malaysia (UKM) (2007). Her research 

interests are software certification, software 
quality, software engineering, software 

ageing/anti-ageing and IT social impact.

 
 

 

 
 

 
 

 

 

Prof Dr. Aziz Deraman, is the Dean of the 

School of Informatics and Applied 
Mathematics, University Malaysia 

Terengganu. He received his masters from 

Glasgow University in 1984 and PhD from 
the University of Manchester Institute of 

Science and Technology (UMIST) in 1992. 
He is presently a senior professor of Software 

Engineering specializing in software process, 

management and certification.

 

 

213© 2016 J. Adv. Inf. Technol.

Journal of Advances in Information Technology Vol. 7, No. 3, August 2016




